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EASTAMPTON TOWNSHIF BOARD OF EDUCATION
SMITHVILLE-JACKSONVILLE ROAD
R. D. 1, MOUNT HOLLY, NEW JERSEY 08060

‘ THIS BOOK Doy
PREAMBLE AOT CIRCULATE

day of Lhponill ,

1973, by and between the BOARD OF EDUCATION OF EASTAMPTON TOWNSHIP,

This AGREEMENT entered into this

county of Burlington, and State of New .Iersey; hereinafter called the
"Board", and the EASTAMPTON TEACHERS ASSOCIATION, hereinafter called
the "Association':

WHEREAS, the members of the Association desire to advise ca the
fomulatio:;n of policies and programs designed to improve educational
standards; and,

WHEREAS, tﬁe Board has obligation, pursuant to Chapter 303,>
Public Laws of 1968, to negotiate with the Association as the
representative of employees hereinafter designated with respect

to the terms and conditions of employment,
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Article 1, ‘ Page #1.
RECOGNITION

The Board hereby recognizes the Association as the exclusive and sole
representative for collective negotiations concerning the terms and

conditions of employment for all certificated personnel whether under contract,
on leave, employed or to be employed by the Board, including: :

Classroom Teachers
Nurses

Librarians
Custodians

But excluding:

Superintendents

Principals

Other Supervisory Positions
Administrative Personnel

Unless otherwise indicated, the term "teachers" when used hereinafter in this
Agreement, shall refer to all professional and non-professional employees
represented by the Association in the negotiating unit as above defined,

and references to male teachers shall include female teachers,

Article 11,
NEGOTIATION PROCEDURE

The parties agree to enter into collective negotiations in accordance with
Chapter 303, Public Laws 1968, in a good-faith effort to reach agreement
on all matters concerning the terms and conditions of teachers' employment.
Such negotiations shall begin not later than October 1 of the calendar
year preceding the calendar year in which this Agreement expires. Any
agreement so negotiated shall apply to all teachers, be reduced to writing,
signed by the Board and the Assceciation, .

During negotiation, spokesmen for the Board and for the Association shall
present relevant data, exchange points of view and make proposals and
counterproposals., The Board shall make available to the Association for
inspection all pertinent records, dats and information that is a matter

of public record.

1. Representatives of the Board and the Association's negotiating committee
shall meet a&s needed for the purpose of reviewing the administration
of the Agreement, and to resolve problems that may arise, These meetings
are not intended to byepass the grievance procedure,

2. Each party shall submit to the other, at least three (3) days prior to
the meeting, an agenda covering matters they wish to discuss.

3. All meetings between the parties shall be regularly scheduled, whenever
possible, to take place when the teachers involved are free from
assigned intructional responsibilities unless otherwise agreed,

4, Should a mutually acceptable amendment to this Agreement be negotiated
by the parties, it shall be reduced to writing, be signed by the Board
and the Association.
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Except as this Agreement shall hereinafter otherwise provide, all terms and
conditiens of employment applicable on the effective date of this Agreement

to employees covered by this Agreement as established by the rules, regulations
and/or policies of the Board in force on said date, shall continue to be

80 applicable during the term of this Agreement, Unless otherwise provided in
this Agreement, nothing contained herein shall be interpreted and/or applied -
80 a3 to eliminate, reduce nor otherwise detract from any teacher benefit
existing prior to its effective date,

The Board agrees not to negotiate concerning said employees in the negotiating
unit as defined in Article 1 of this Agreement, with any organization
other than the Association for the duration of this Agreement,

This Agreement incorporates the entire understanding of the parties om all

‘matters which were or could have been the subject of negotiation, During

the term of this Agreement neither party shall be required to negotiate
with respect to any such matter whether or not covered by this Agreement and
whether or not within the knowledge or contemplation of either or both of the
parties at the time they negotiated or executed this Agreement.
 ARTICLE 111,
GRIEVANCE PROCEDURE
DEFLNITIONS

A “grievance" is a claim based upon an event or condition which affects the

velfare and/or terms and conditions of empleyment of a teacher or group of teachers,

An "Aggrieved party" is the person or persons making the claim of their

.designated representative which may be the Teacher's Association or its

selected representative,

A party in interest is the person or persons making the claim and any person
vho might be required to take action or against whom action might be taken in
order to resolve a claim, )

PURPOSE

Since it is important that a personal complaint be | precessed as rapidly as
possbile, the number of days indicated at each level should be considered
as a maximum and every effort should be made to expedite the process. The
time limits specified may, however, be altered by mutual agreement in the
event of & grievance filed late in the school year,

Level 1 = Any employee, with the approval of the Professional Rights and
Responsibilities Committee, who has a personal complaint eor grievance shall
discuss it first with his/her Principal.,

Level 2 - If, as a result of the discussion, the matter is not reselved to
the satisfaction of the empleyee within 5 schoo} days, he shall set forth his
complaint in writing to the Principal, The Principal shall communicate his
decision to the employee in writing within 3 school days of receipt of the
written complaint,
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4, Level 3 - The employee may appeal the Principal's decision to the Board. The
appeal to the Board must be made in writing and must set forth the grounds
upon which the grievance is based, The Board shall request a report om the
grievance from the principal, shall confer with the employee and Principal
separately, It shall attempt to resolve the matter as quickly as possible
but within a period not to exceed 10 school days. The Board shall communicate

its decision in writing along with supporting reasens, to the employee and
to the Principal.

Se Leiel 4 « 1f a grievance is not satisfactorily resolved, the grievance is to
be submitted to the Board a second time and the Board is to refer the matter
to the State Board of Education for resolution,

RIGHTS OF TEACHERS TO REPRESENTATION

Any aggrieved party may be represented in all stages of the grievance procedure
by himself, or, at his option, with a representative. Any representative must
present satisfactory written evidence of his authority to act.

MISCELLANEOUS

1, All documents, communications and records dealing with the processing of a
grievance shall be filed in a separate grievance file.

2. All meetings and hearings under this procedure shall be conducted in private
and shall imclude the "Aggrieved Party" and/er their designated or selected
representatives and witnesses during testimony.

3. Any empleyee who may have a grievance pending shall not have the right to
refuse an Administrative directive or a Board policy en the grounds that he/she
has instituted a grievance. The employee must continue under the direction
of the Administrator regardless of the pending of any grievance until such
grievance is properly determined.

4, A Grievance shall not be intended to include those cases or matters where

specific remedy is provided by law or a situation in which the Commissioner
or Education has ruled or rules upon.

5. A grievance form shall be made available by the Administration,
ARTICLE 1V

TEACHER _RIGHTS

Nothing contained herein shall be construed to deny or restrict to any teacher
such rights as he may have under New Jersey School laws or other applicable laws
and regulations. The Rights granted to teachers hereunder shall be deemed to be
in addition te those provided elsewhere, '

ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

A, The Board agrees to make available, in the Board of Educatien Office, minutes
of the regular and special meetings, a copy of the yearly audit, salary information
for staff members and a copy of all written policies of the Board. All the
above listed materials must remain in the Board Office.
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~ Whenever any representative of the Association is mutually scheduled by the

parties to participate during working hours in negotiations er grievance
proceddings, he shall suffer no loss in pay.

The Association shall have the privilege to use the following school owned
equipment: typewriters, mimeographing machines, calculating machines and other
types of equipment at the discretion of the Administrator. The Associatien
shall pay for the reasonable cost of all materials incident to such use,

The Association shall have the privilege to purchase expendable office
supplies and other materials frem the Board at the price paid by the Board.

The Association shall have, in each building, the exclusive use of a bulletin
beard in each faculty lounge. Copies of all materials to be posted on bulletin

boards shall be given to the Administrator but no approval shall be required,

The Association shall have the privilege to use the inter~scheol mail
facilities and school mailboxes as it deems necessary and without the
approval of building principals or other members of the Administration.

ARTICEL V1
CALENDAR

The establishing of a school calendar shall be at the discretion of the
Board and will be subject to such changes as may be necessitated by emergencies,

Proposals, by January 1 of the scheol year, for consideration eof changes in
the schosl calendar will be received from the Association by the Board
through the Administrater.

A minimum of one hundred eighty teaching days will comstitute an academic

year with the provision for one extra day of orientation for all teachers,

one extra day for orientation of new teachers, and one extra day fer school closing
ARTICLE V11 )

TEACHING HOURS AND TEACHING LOAD

1. All teachers shall indicate their presence for duty each day by indicating
their arrival and departure in the office on the sign in and sign out sheet,

2. No teacher will be required to report to work earlier than thirty minutes
prior to the opening of school for the pupils' school day, and shall be
permitted to leave thirty minutes after the close of the pupils®! school
day, except in case of an emergency declared by the Administration,

3« On Fridays and the last day before helidays, teache}s may leave immediately
after the last bus,

1., Teachers and other certificated personnel may be required to remain after
the end of the regular school day, without: additional compensation, for

the purpose of attending faculty or other professional meetings, and as
directed by the Administrator,
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" 2, An Asseciation representative may speak to the teachers at any meeting
for fifteen minutes on the prior request of the Association.

3. The notice of an agenda for any meetings shall be given to the teachers
involved one day prior to the meeting except in an emergency. Teachers
shall have the opportunity to suggest items for the agenda,

C. Teacher participation in extra-curricular activities shall be the choice
of the teacher, :

D. 1., The Board of Education recognizes the need and value of ine-service days,
Every effort will be made to schedule in-service days when needed, upon
' the recommendation of the Administrator and the approval of the Board
of education,

ARTICLE Vi1l
CLASS SIZE

The Board and the Administration are aware of the problems that arise with over
crowding., Every effort has and will be made to eliminate such situations,

ARTICLE 1X
NON.TEACHING DUTIES

Lunch room and playground duty is the shared responsibility of the entire staff,
Independent of other extraecurricular activities, coaching benefits will be
negotiated between the parties invelved and the Board.

The Board shall previde aides to assist the teachers assigned to the cafeteria

and noontime playground duty. Two aides shall be assigned to the all-purpose

room and twoe aides to the playground, The Board reserves the right te

discontinue the program if in the opinion of the Administrator the program is
unsuccessful, The implementing of aides does not relieve the faculty members of

their professional responsibility to supervise students during the lunch hour.

It is expected that the teachers on duty will provide the aide with continpous support,

The Board shall compensate three teachers for three dances, to be held during
the schoel year, at the rate of $10,00 per dance. The selection of the teachers to
be compensated and the responsibility for which they will be held accountable
shall be made by the Administrator,
ARTICLE X

TEACHER EMPLOYMENT

A, Teacher employment is under the jurisdiction of the Rules and Regulations
as set forth by The State Board of Education. Supplementary policy has
been adopted regarding teacher employment by the Board and is being adhered to.

B. By April 1st, all teachers shall sign and file with the Administrater a
written letter of intent of employment for the succeeding school year, The
Board will consider the failure te file a letter of intent as constituting
the teacher's resignation, ’

C. On or before April 15th of each year teachers shall be notified of their
contract and salary status for the ensuing year,
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ARTICLE: X1 .
SALARIES

A, The salaries of all teachers covered by this Agreement will be set forth in
a Salary Schedule and be attached,

B. 1. Teachers may elect to have ten percent of their monthly salary deducted
from their pay. These funds shall be paid te the teachers on the final
day of June, Teachers are not privileged to discontinue the salary

deductions or to withdraw funds prior to the terminatien date. Any accrued
interest shall revert to the Board of Education to help defray
administrative costs,

2, When a pay period ends on or during a school holiday, vacation or weekend,
teachers shall receive their pay checks on the last previeous werking day.

3. Teachers shall receive their final checks at the clese of the last
working day in June, .

C. Compensation for mileage for authorized personnel at $.10 per mile.

ARTICLE X11

TEACHERS ASSIGNMENT
A list of teacher assignments and vacancies shall be posted by April 15th, but
not later than May lst., All teachers will be given notices of their class or
subject assignments, building assignments, and room assigmments for the ferthe
coming year by April 15th but not later than the last day in May.

ARTICLE X111

YOLUKRTARY TRANSFERS AND REASSIGNMENTS

1, By April 15th, but not later than May lst, the Administrater shall have
-posted & list of knewn vacancies which shall occur during the follewing year,

2, Teachers who desire & change in grade or subject assignment may file a
written request to that effect with the Administrater net later than Jume lst,
The final decision relative te such request will be at the discretion of
the Administration, "

ARTICLE X1V
INVOLUNTARY TRANSFERS

A, No vacanc& shall be filled by means of involuntary transfer or reassignment
if there is a qualified volunteer available to fill said position.

B, Notice of an inveluntary transfer or reassigmnment shall be given to teachers
as soon as practical and, except in case of emergency, not later than May 1,
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ARTICLE X¥

PROMOTIONS

1. All vacancies in premoticmal pesitions shall be adequately publicized by
the Administratien after the vacancy has been reviewed with the Board and a
job description of the positien formulated.

2. Teachers whe desire to apply for such vacancies shall submit their

applications in writing to the Adminiztrater within the time limit specified
in the notice.

3, Teachers whe desire to apply fer anticipated promotional vacancies which
may occur during the vacation period shall submit their names to the
Administrator for the pesitien/positiens for which they desire to apply and
an address where they can be contacted during the summer,

4, Where all qualifications are equal, senierity rights shall be honored in
selection of a condidate,

ARTICLE XV

TEACHER EVALUATION

All observations and menitoring of teaching perfermance shall be conducted openly
and with the knewledge of the teacher and by certified individuals, Teachers
shall be given a cepy of any formal evaluatien., Each teacher shall be afforded
the eppertunity of a cenference te discuss such evaluations. There will be a
minimum of two observatiens per year. Informal evaluatiens shall be noted and
the results communicated to the teacher within a week.

ARTICLE XV11
SICK LEAVE

As of September, 1, 1971, all teachers employed shall be entitled to ten (10)

sick leave days each school year as of the first efficial day of said school year
whether or net they report for duty on that day. Unused sick leave days shall be
accumulated frem year te year with no maximum limit, Repetitive absence can
result in & request for & physician's cenfirmstien ¢f illness, The Administration

may request a written excuse for absence on a day preceding or following a
scheel holiday.

ARTICLE XV1il

TEMPORARY LEAVES OF ARSENCE

‘A, As lof the beginning ef the 197172 schosl year, teachers shall be entitled te
the follewing temporary non-accumulative leaves of absence with full pay
each schosol year:

1. Three days leave of absence for personal business, which requires absence
during school hours, A request for a personal day shall be made only
when the nature of the business is such that it can not pessibly be taken
care of during other than school heours, Applicatien to the Administrater
for perscnal leave shall be made at least two days before taking such
leave {except in the case of emergencies). A joint committee consisting
of two faculty members, two Beard members and the Administrater shall be
be formed to determine the reasons that will be acceptable for persenal

e leaveo
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The list shall be published for the Association and request for such
leave shall be made only for these reasens listed. The faculty members
of the committee shall ensure that personal leave is taken only for the
appreved reasens,

2. Up te twe (2) days with the Administrater's approval for the purpose of
visiting ether schools or attending meetings er cenferences eof an
educational nature,

3. Time necessary for appearances in any legal proceeding connected with the
teacher's employment or with the school system if the teacher is required
by law to attend,

‘4. In the event of death of a teacher's spouse, child, son-inelaw, daughter~
in-law, parent, fatherein-law, mether-in-law, brether, sister, grande
parents, brether-in-law, sister-inelaw, and any other member of the
immediate household up to three(3) days will be granted. When adverse
circumstances prevail, additional leave of up to two (2) days may be
granted by the Administrater upon the request of the teacher.

In the event of the death of a teacher or student in the school district,
the Administrator shall grant to an appropriate number of teachers
sufficient time off to attend the funeral, The time and number shall

" be at his discretion.

5. In the event a teacher is married during the school year, three (3)
days personal leave will be granted.

6. Time necessary for persons called into temporary active duty of any unit’
of the U. 5, Reserves of the State National Guard, provided such ebligations
cannot be fulfilled on days when scheol is not in session.

B, Leaves taken pursuant te section A above shall be in addition to any sick leave
which the teacher is entitled.

ARTICLE X1X

EXTENDED LEAVES OF ABSENCE
Military leave without pay shall be granted upon written request to any teacher
whe is inducted in any branch of the armed forces of the United States for the
period of said induction or initial enlistment. '

ARTICLE XX '

PERSONAL AND ACADEMIC FREEDOM

Teachers shall be entitled to full rights of citimenship, and no religious or
political activities of any teacher or the lack thereof -shall be grounds for any
discipline or discrimination with respect to the professional employment of scuh
teacher, providing said activities do not violate any local, state or federal law,
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ARTICLE XX1

BOOKS_AND OTHER INSTRUCTIONAL MATERIALS AND SUPPLIES

The Board will continue te fulfill their responsibility to previde adequate
textbooks, instructional supplies and equipment and other materials necessary to
educatien, Within the limits of the budget, previous practices will be continued
and recommendations from teachers relative to mkw selection of the above will

be enceouraged,

A formal Education/Curriculum Imprevement Committee will be implemented. The
staff and the Administration shall werk together to formulate improvements and
implement these to the best interest of the children in this district, Final
approval of any significant changes rest with the Administration for the
Board of Education,

ARTICLE XX11

MISCELLANEOUS PROVISIONS

A, The Board and the Association agree to carr& ocut the commitments contained
in this Agreement as per terms and duratien,

B. 1If any provision of this Agreement or any application of this Agreement to
any employee or group of employees is held te be contrary to law, then such
provision or application shall not be deemed valid and subsisting, except
to the extent permitted by law, but all other provision or applications shall
continue-in full force or effect.

C. The Board and the Association agree that there shall be no discrimination,
and that all practices, procedures and policies of the scheol system shall
clearly exemplify that there is ne discrimination in the hiring, training,
assigmment, promotion, transfer, or discipline of teachers or in the
application or administration of this Apreement on the basis of race, creed,
celor, regigion, national erigin, sex, demicile, marital status, or
participation as & representative of the Association,

ARTICLE XX111

DURATION OF AGREEMENT

A, This Agreement shzll be effective as of July, 1, 1973, and shall continue
.7 in effect until June, 30, 1974, : '

B, 1In witness whereof, the Association has caused this Agreement to be signed
by its President and Secretary and the Board has caused this Agreement to be
signed by its President, attested by its Secretary and its corporate seal
to be placed hereon, all on the day and vesr first abeve written.

ATTEST

BY (Ll e e, Z Py

Secretary

Secrétary



SALARY SCHEDULE

1973=74

YEARS BACH. BS/BA BA 4 30 M MA 4 30
1 8,000 8,300 2,600 9,200
2 8,300 8,600 8,900 9,500
3 8,600 8,900 9,200 9,800
4 8,900 9,200 9,500 10,100
9,200 9,560 9,800 10,400
6 9,500 9,800 10,100 10,700
7 9,800 10,100 10,400 11,000
8 10,100 10,400 10,700 11,300
9. 10,400 : 10,700 11,000 11,600
10 10,700 11,000 11,300 . 11,900
11 ' 11,000 11,300 11,600 12,200
12 11,300 11,600 11,900 12,500
13 11,600 11,900 12,200 | 12,800
14 11,900 12,250 12,550. 13,150
15 12,250 12,550 12,850 13,450

 The Board of Education will pay the cost of course tuition/credit hour cost to

individuals up to $150.00 per year, Courses must be taken in an accredited graduate
school, and subject to Board Approval, and does not apply to courses taken for .
certification. Payment will be made at the satisfactory completion of the course. The
Board will consider the term "satisfactory'" tc mean a Grade of C or better,

The Board of Education will pay 1007 of the State Health Benefit Plan for the
employee's share, and the Board will give consideration to providing a percentage of
the dependents share in the preparation of the 1974-75 budget,



CUSTODIAL SALARY SCHEDULE

JANITORIAL CAPACITY

YEARS

i. , $5,500
2. 5,700
3. 5,900
4, 6,100
5, 6,300
6. 6,500
8. 6,900
a. 7,100
10. 7,300

$150,00 per year for Black Seal, The Board of Education will pay for Black Seal
for individual. The individual shall pay for his own license.

_ CUSTODIAL VACATIONS

1. Hired by April lst, one week vacation during summer school closing.
2, Second year through 4th year ~ 2 weeks
3., Fifth year threugh 10th year - 2 days extra per year to a maxium of 15 days.

4, Vacations - 2nd threugh 10th year to be agreed on and adjusted to work load and
time element. Vacation request shall be made to the Administrator at least
5 working days prior to vacation dates, '

HOSPLTALIZATION

The Board of Education will pay 100% of the employee share only for the State
Health Benefit Plan.

-

SICK LEAVE

All custedial staff employed on a normal 12 month work year shall be entitled to 12
days sick leave each school year. Unused sick leave days shall be accumulated from
year to year with no maxium limit, :

WORK. SCHEDULE

The work schedule and hourly work load for all custodians will be assigned by the
Administrator with the understanding that all custodians shall maintain the right to
file proper grievance proceedure through the proper personnel and channels in the
event of any possible disagreement as to the work load and the necessary time
elements involved thereof,

OVERTIME

All custodians that are called upon to perform duties that shall call for over time,
effort or hours, beyond their normal weekly forty (40) hours, shall be reim bursed

at the current over-time rate of Time and One-Half for all hours required to complete
any and all such assigned work tasks, '



MAINTENANCE
The Board may appeint a custodian to be inm charge of Building Maintenance,
Compensation for such duties shall be $500.00.

UNILFORMS
The Board of Education will pay $50.00 per year for uniforms. The custodial staff
will present to the Board for approval a standardized uniform to be worn while the
building is occupied. '
HOLIDAYS
1« In addition to the annual vacations, all members of the Custodial staff shall
" be allowed a total of eleven(1ll) holidays a year, The exact dates shall be
. confirmed each year after the approval of the school calendar,
2, Holidays designated:

a. Independence Day (when falls on a Saturday or Sunday, the employees shall
have the following Monday off.)

b. Labor Day (1lst Monday in September)

c. N.J.E.A. Convention (Friday)

d. Thanksgiving Day

e, Christmas Day

f. New Year's Day

g. Mide-Winter Recess (In lieu of Lincoln's & Washington's Birthdays)

h. Good Friday

i. Memorial Day / -
j. Columbus Day *

k. Veteran's Day *

* The Administrator may require custodial personnel to perform cleaning and
maintenance duties that could not have been accomplished during normal working hours.



